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Policy Statement Pursuant to the

German Supply Chain Due Diligence Act

The BUTTING Group (hereinafter referred to as BUTTING) acknowledges the
importance of the German Supply Chain Due Diligence Act (LkSG) and commits itself
to fulfilling the requirements and principles set out therein. We are convinced that it is
essential to assume our responsibility within the global supply chain in order to
minimize human rights and ecological risks in our business practices. In doing so, we
are aware that the fulfillment of human rights and environmental due diligence
obligations both in our own business activities and along the entire supply chain is an
ongoing process. We consider it our duty to ensure that the goods and services we

offer do not result in violations of human rights in our supply chain.

1. Responsibility

The Sustainability and Compliance Team of BUTTING is responsible for the
implementation of and compliance with this policy statement on respect for human
rights and the associated environmental aspects. The effectiveness of this human

rights strategy is reviewed regularly.

2. BUTTING s human rights strategy

BUTTING fully acknowledges its corporate responsibility to respect human rights and
environmental standards. For this reason, BUTTING has embedded a
comprehensive human rights strategy both in its own business area and with direct
suppliers. BUTTING employees and suppliers are expected to avoid any violations of
human rights and environmental standards and to report them immediately if they
occur. BUTTING tolerates neither forced labor nor child labor. BUTTING suppliers are

instructed to minimize risks in connection with hazardous processes or machines in
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order to avoid occupational accidents. In addition, employees must be guaranteed
appropriate remuneration that corresponds at least to the respective legally valid
minimum wage of the country. BUTTING attaches great importance to the equal
treatment of all employees, regardless of their nationality, ethnic origin, social status,
state of health, a disability, sexual orientation, age, gender, political conviction,
religion or worldview. This expectation is anchored in BUTTING’s Code of Conduct
for Business Partners as well as in the Group’s internal Code of Conduct, which
applies to all BUTTING employees.

3. Risk Analysis
It is a particular concern of BUTTING to identify human rights- and environment-
related risks both in its own business area and among direct suppliers and to take
and implement appropriate measures to reduce risks. For this purpose, a risk
analysis is carried out regularly, which includes both the company’s own business
area and direct suppliers. While the risk analysis for the company’s own business
area has been embedded in the existing, regularly conducted opportunities & risks
assessment, the risk analysis of the supply chain is carried out via the sustainability
management platform EcoVadis. In doing so, relevant functional areas such as
Purchasing, Compliance, Risk Management, Controlling as well as the Sustainability
Team are involved. The identified risks are assessed with regard to severity and
probability of occurrence. The company’s own contribution to causation and the
ability to influence risk avoidance play a central role in this. These risk analyses are
conducted annually and on an ad hoc basis in the event of significant changes as
well as a change in the risk situation within the supply chain. When the risk analysis
is repeated on a regular basis, in particular the risks identified in the previous year
are reviewed for their relevance and completeness. Based on the results of the risk
analyses carried out, BUTTING has identified the following priority risk areas:

e Occupational safety

e Child labor

e Unequal treatment of employees
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For the risk analysis of direct suppliers and service providers, an abstract
assessment is first carried out with regard to country- and industry-specific risks. In
doing so, data from freely accessible, reliable external sources are evaluated and, on
the basis of these, a risk profile for the company is derived with a focus on the areas
of Environment, Labor & Human Rights, Ethics and Sustainable Procurement. The
result is not a performance rating, but a forward-looking country- and industry-specific
risk forecast that indicates how high the probability of negative sustainability or
compliance incidents is.

For relevant business relationships within the supply chain, a detailed company
assessment via the EcoVadis platform is requested. This is a comprehensive process
that assesses the business partner against ESG criteria (Environment, Social,
Governance) by analyzing and evaluating policies, actions and results in the four
topic areas Environment, Labor & Human Rights, Ethics and Sustainable
Procurement. The process essentially comprises a questionnaire tailored to the
industry and size of the company, expert analysis of submitted documents and the
review of external sources and is finally assessed in a risk ranking.

In addition to quality and operational risks, the main risks to which BUTTING is
exposed with direct suppliers include deficiencies in occupational safety,
intransparent supply chains, handling of conflict minerals and ethical risks. These are
additionally assessed by collecting a supplier self-disclosure. The result of this
individual analysis supports a targeted prioritization of measures in the supply chain.
Due to the existing preventive measures, BUTTING’s human rights risk is assessed
as moderate/low. The effectiveness of risk management is reviewed annually and, if
required, by BUTTING’s Compliance Officer, who reports directly to the management
at least once a year. In the long term, a team consisting of several values officers is

to be established at this point.

4. Complaints procedure

BUTTING strictly rejects any form of human rights and environmental violations. We

are convinced that effective complaints management is indispensable in order to
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identify and prevent human rights- and environment-related risks and violations at an
early stage. For this purpose, BUTTING has established a complaints procedure that
enables suppliers and other affected persons to report violations in connection with
the supply chain and business operations. The reporting channel is accessible on the
website for internal as well as external, public and anonymous reports.

BUTTING ensures that all reports of possible human rights or environmental
violations are processed by means of a standardized procedure. The rules of
procedure of this complaints system can be viewed on the website. In doing so, the
protection of the confidentiality or anonymity of the whistleblower is given special
consideration. The effectiveness of complaints management is reviewed annually
and on an ad hoc basis in the event of significant changes in the risk situation. In
particular if it is suspected that the functionality of the complaints procedure could be
impaired. Reports with relevance for the company’s own business area also flow into

the ongoing risk assessment.

5. Preventive Measures

The human rights strategy developed by BUTTING aims to safeguard human rights-
and environment-related obligations and to prevent violations. This strategy includes
specific preventive measures that are aligned with BUTTING's risk situation. The
measures for BUTTING’s own business area as well as for BUTTING’s direct

suppliers are explained in more detail below.

5.1 Preventive measures for direct suppliers

BUTTING’s human rights strategy is strengthened along the supply chain in particular
through its procurement and purchasing practices. Existing suppliers are gradually
requested to sign the Supplier Code of Conduct. Priority was given to suppliers that
showed a high or medium risk in the risk analysis. New suppliers are also obliged to
sign the Code of Conduct for Business Partners before the start of the business
relationship. This recognition of BUTTING’s human rights- and environment-related

expectations is further consolidated through specific purchasing processes.
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In addition, BUTTING requests a risk-oriented supplier self-disclosure from all
suppliers, which includes, among other things, information on human rights- and
environment-related risks and the existing management processes with regard to
human rights and environmental due diligence obligations. The effectiveness of these
measures is reviewed through regular and event-driven risk-oriented audits. To raise
awareness among managers and employees in the purchasing area, training

programs are offered that focus on the identified high-risk areas.

5.2 Preventive measures in the company’s own business area
In the company’s own business area, the human rights strategy is implemented
primarily through the provision of information materials. These materials on the three
main risk areas are published via the Group’s intranet. In addition, targeted training
courses take place in order to sensitize all employees to human rights and
environmental topics.
e Child labor:
BUTTING prohibits child labor, but offers young people internships and
apprenticeships in accordance with legal provisions in order to open up the
opportunity for them at an early stage to get to know individual professions. In
order to avoid risks, special measures have been implemented for this
purpose. For example, all persons responsible for interns receive detailed
information on how to deal with them correctly.
¢ Occupational safety and health protection:
BUTTING attaches great importance to occupational safety and health
protection and commits itself to avoiding and minimizing work-related
accidents and health hazards. Safe working conditions are ensured through
defined processes, preventive measures, and regular instructions and training.
To ensure continuous awareness, weekly safety notices are communicated. In
addition, BUTTING recognizes special commitment by awarding an annual
HSE Award. Employees are encouraged to report safety-related incidents and
hazards without delay; no disadvantages arise for them as a result.
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¢ Unequal treatment:

BUTTING promotes respectful and appreciative interaction and advocates
recognition of all people regardless of their origin, gender, religion, political
conviction or other personal characteristics. Discrimination, exclusion, violence
or harassment of any kind are not tolerated.

If violations of the human rights strategy occur, BUTTING immediately takes

measures to uncover and remedy violations. Such violations are punished strictly and

may have legal consequences up to and including the termination of employment

relationships and business relationships.

6. Regular Review of Preventive Measures

The preventive measures are reviewed for their effectiveness both regularly and on
an ad hoc basis. Various indicators are used for this purpose, such as linking the risk
management system with the risk analysis pursuant to the LkSG and the inclusion of
LkSG-relevant topics in standard audits. In addition, further reviews are carried out in
the event of significant changes in the risk situation.

In doing so, BUTTING also takes into account findings from the complaints system,
which enables employees and third parties to report information on possible

violations or risks openly or anonymously.

7. Remedial Measures

In the event of a violation of human rights- or environment-related obligations,
BUTTING takes suitable remedial measures immediately and consistently. The aim is
to completely end the violations in BUTTING’s own business area domestically and
abroad as well, insofar as this is possible. If BUTTING does not succeed in
remedying a violation at a direct supplier within a foreseeable period of time, a
measures concept is developed that is intended to ensure the termination or at least

the minimization of the violations.
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Even in the case of proven violations by indirect suppliers, BUTTING will carry out a
risk analysis and develop a concept for minimizing or ending the violations. This
concept is supplemented by a concrete timetable. In order to reduce the risk,
BUTTING can temporarily suspend the business relationship in such cases. In the
case of serious violations in which the measures implemented do not provide a
remedy after expiry of the deadline, or if BUTTING has no alternative measures and
cannot exert stronger influence, BUTTING reserves the right to terminate the
business relationship completely in coordination with the management.

The effectiveness of the remedial measures is reviewed at least once a year and on
an ad hoc basis by the Human Rights Officer, with information from the complaints

procedure also being taken into account.

8. Indirect Suppliers

If BUTTING receives substantiated knowledge of violations by indirect suppliers, we
respond immediately with a risk analysis, the determination of preventive measures
and the preparation and implementation of a concept for preventing, ending or
minimizing the violations. All information on human rights- or environment-related
risks at indirect suppliers can be reported at any time via BUTTING’s complaints

system and is incorporated into the process described under “Complaints procedure”.

9. Document Obligation

BUTTING continuously documents compliance with the due diligence obligations.
Further information on human rights and environmental topics can be found in
BUTTING’s annual sustainability report.

BUTTING strives to continuously improve its human rights strategy to ensure that its
business practices are in line with international human rights standards. This policy
statement constitutes a public commitment to comply with human rights standards

and is actively supported by the management.
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We strive to continuously improve and strengthen our human rights strategy in order
to ensure that our business activities are in line with human rights standards. This
policy statement is deemed to be BUTTING’s public commitment to comply with
human rights standards and is supported by our management.

Group Management Team (GMT) BUTTING Gruppe GmbH & Co. KG

R s bz

(Hermann Butting; center) (Nobert Heinzle; 1st from left) (Dirk Meinecke; 2nd from left)
‘_-——"—
(Heike Hermann; 2nd from right) (Marcel Bartels; 1st from right)

For ease of reference and ease of readability, gender references include all genders.
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